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Figure 1: Language Abilities
70.00% —
O Spoken English in person
60.00% -
50.00% B Spoken English over the phone
40.00% - . O Proficiency in English to understand
instructions
30.00% O Familiarity with industry jargon
20.00% o . s .
B Proficient in reading/writing English
10.00% IIE to communicate via email
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Figure 2: International Education

45.00%
40.00%

O Degree must be comparable
to a degree from a Canadian

University/College
B Candidate must provide

evidence of comparability

35.00%
30.00%
25.00%
20.00%
15.00%
10.00%

5.00%
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Figure 3: International Work Experience
50.00%
45.00% [ ] : :

. O Relation of foreign work
40.00% - experience to the position
35.00% applied for
30.00% B Foreign work experience
25.00% - must be described in

. resume to secure an
20.00% interview N
15.00% [ ] O Can./AB recognition of
10.00% foreign credentials
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Figure 4: Canadian Workplace Norms & Essential Skil  Is

50.00%
45.00%

. O Candidate needs to
40.00% understand Canadian
35.00% workplace norms
30.00% W Candidate needs to
25.00% understand Canadian

U0 workplace essential skills

0,

20.00% O Candidate must be familian
15.00% with Canadian practices of
10.00% his/her profession/ trade
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Figure 5: Professional/Trade practices in Canada

O Familiarity with English/
French terms used in the
profession/trade

B Familiarity with Software
and other processes used
in the profession/trade
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Figure 6: Applying for A Job
50.00% @ Apply online through
45.00% - - company's website or
40.00% — other search services
35.00% — B Resume must pass
30.00% — electronic screening
25.00% — —
20.00% - O Provide a catchy Resume
15.00% || || & Cover Letter
10.00% -
O Provide a translation of
5.00% — — . .
00 ] . Education, Experience, &
0.00% Credentials
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Figure 7: Success in an Interview

O Familiarity with interview
process & considered the
guestions he/she will be
asked
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Figure 8: Organizational Readiness
45.00%
40.00% -
35.00%
30.00% | B Organizational Readiness to
hire and integrate immigrants
25.00% i
: into the workplace
20.00%
15.00%
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others are told they are over-qualified for the vacant position.

3 Q@ - , +" 3
-t 3 3 mo
4 < ( 3 --
- -7 7 - %
* 3"_ - -
: 3,
- - - - 3
* & - - 3 -7
3 - 6
HO & , H
& G / : 16( 8 G
8 5.8 $ ; 8
- 1 '"7 @@2
1 G 7 > 7



